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USEA’s 2021 LEGISLATIVE     
PRIORITIES 

The Utah School Employees  
Association (USEA) represents 
Education Support Profession-
als (ESP’s) throughout Utah 
who work in clerical, custodial, 
maintenance, food services, 
health and student services, 
security, skilled trades, tech-
nical services, transportation, 
and who are paraeducators. 
These men and women are   
essential elements of Utah’s 
quality educational system and 
fundamental partners in        
student success. USEA is the 
voice for Education Support 
Professionals throughout Utah. 

PUBLIC EDUCATION FUNDING 

Support full funding of all costs 
associated with new student 
growth for the coming school 
year. 

Support increased funding 
through the Weighted Pupil 
Unit to allow local school 
boards maximum flexibility in 
funding local priorities and 
needs, including employee 
compensation and retention. 

Oppose education funding    
allocation based on artificial 
benchmarks such as dollars 
spent “in the classroom”. 

Oppose the use of tax dollars to 
fund or subsidize non-public 
education. 

LIVING WAGE COMPENSATION 

Support legislation that encour-
ages the creation and preserva-
tion of classified jobs with     
salary, hours, and benefits    
adequate to allow classified 
employees to raise families and 
build careers. 

Oppose legislation that encour-
ages local school boards to   
create part-time, non-
benefitted classified jobs. 

 

USEA LEGISLATIVE PREVIEW 

PRIVATIZATION AND LOCAL 
CONTROL 

Oppose legislation that encour-
ages or prefers the use of      
private contractors to provide 
support functions, which       
experience has shown is not in 
the best interest of Utah       
students or taxpayers. 

Support the ability of local 
school boards to determine the 
specific needs and the best   
interests of their own districts, 
student population, and local 
constituencies. 

STUDENT TRANSPORTATION 

Support full funding of state-
law-mandated student trans-
portation. 

Support funding assistance for 
districts affected by increasing 
fuel costs or geographic       
challenges. 

Support funding for local 
school boards to upgrade      
existing bus fleets for increased 
efficiency. 

Oppose any privatization of 
school district’s bus fleets, 
maintenance operations, or 
route coordinators. 

 CHILD NUTRITION 

Support continued child nutri-
tion program funding from 
state liquor proceeds that  
guarantee students’ access to 
meals. 

 

EMPLOYMENT 

Support protection of adequate 
due process and evaluations for 
career classified employees,   
including continued protection 
from termination without just 
cause. 

Support continued development 
and funding of professional    
development opportunities for 
classified employees so they can 
better serve our students. 

Support continued improvement 
in providing a safe school envi-
ronment for students and       
employees. 

COVID-19 RESPONSE  

Support Education Support   
Professionals with PPE and  
training funding if necessary.  

Fund staff counselors to help 
ESP’s with stress and other  
mental health illnesses related 
to COVID-19 both during and 
after the pandemic.  

 

USEA State Executive Board 

Nominations and Elections 

The terms on the following 

State Executive Board will     

expire Sept. 1, 2021. Nomina-

tions will be accepted thru 

Monday, March 1, 2021 with 

elections to take place at      

Delegate Conference.   

President 

Vice President 

Area 3 – Granite, Murray, Salt 

Lake, and Tooele 

Area 6 - Duchesne, Uintah, and 

Wasatch 

Area 9 - Garfield, Kane, Piute, 

and Wayne 

Nomination forms can be found 

on our website 

www.useautah.org 

The job requirements of the 
USEA Executive Board are as 
follows:  

-Further the Mission, Vision, 
Core Values, and Goals of the 
Association. 

-Occasional travel out of state 
to attend various organization 
functions. 

-Attendance at monthly state 
board meetings, usually held 
the second Saturday of each 
month. 

-Willingness to represent other 
Education Support Profession-
als in shaping the future of   
education support employees 
in the state of Utah. 

-Attendance at USEA events 
such as conference, local mass 
meetings, and local board 
meetings as requested. USEA 
officers are reimbursed for   
approved mileage. 

-A willingness to contact local 
presidents (on a monthly basis) 
to provide communication    
between their local affiliates 
and USEA. 

 

Elections will be held at         
Delegate Conference on       

May 1, 2021.  

USEA ON THE WEB 

For state, local, and national information 

about Education Support Professionals/

Classified employees, visit USEA on the 

web using one of the following methods: 

  

 

 

WWW.USEAUTAH.ORG 

 

 

Interact with your fellow 

ESP/Classified members 

on Facebook 

 

www.facebook.com/USEAUTAH 

 

 

 

             

Get news from USEA and our members 

www.twitter.com/USEAUTAH 

http://www.useautah.org
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2020 Award Winners 

Custodial Services 
Les Meyerhoffer—Weber 
 

Food Services 
Loraine Roberson—Provo 
 

Security Services 

Greg Burrow—Granite 

 

Skilled Trade/Maintenance 

Michael Evans—Weber 

 

Technical Services 

Rhonda Richards—Weber 

 

Transportation Services 

Bruce Jackson—Weber 

 

Administrator 

Larry Hadley—Weber 

 

Scholarships 

Ella Devey—Alpine 

Nancy McGriff—Provo 

Vicki Skinner—Alpine 

 

Lifetime Associate Member 

Lee Perry—Representative 

Utah State Legislature 
 

Sydnee Dickson—Superintendent 

Utah State Board of Education 

2020 Distinguished ESP 

of the Year 

Michael Evans—Weber 

Mike is an excellent example of a 

leader. He handles situations 

professionally and takes the time 

to listen to concerns and works 

to resolve issues. He is friendly, 

outgoing, and willing to help all. 

He pays close attention to detail 

and cares deeply about his work, 

even going the extra mile to help 

others finish projects for mutual 

success. Mike is a strong advo-

cate for all ESPs. He currently 

serves as the president of the 

Weber Education Support       

Professionals as well as serving 

on the USEA Executive Board. He 

works tirelessly in support of 

members to ensure all are 

properly represented in the    

education family. A true leader, 

Mike is recognized and respected 

for his achievements in his      

career, his community, and the 

association. Please join USEA in 

congratulating him on this well-

deserved award.  

Lifetime Member Award 

Mike Memmott—Granite 

I have worked for Granite School 

District for 20 years. Mike         

approached me when I was hired 

and informed me about the many 

benefits of joining GESPA. I      

obtained a membership and 

gained a friend as well. Mike is 

well respected by administration 

and employees alike. Our mem-

bers know who he is and trust 

that he is protecting them and 

their jobs as well as strengthen-

ing the organization. Membership 

has grown tremendously since 

Mike has been President over the 

last year and a half. He has com-

pletely turned around an associa-

tion that was floundering and  

increased and maintained mem-

bership as well as established 

trust in the organization. Mike 

served GESPA in many capacities. 

The list is long and distinguished 

of the positions he has held over 

the last 34 years. Mike is whole-

heartedly dedicated to helping 

our members and non-members. 

He is knowledgeable and fair and  

works tirelessly to advocate,    

represent, and negotiate. His  

dedication is unmeasured. He 

works two full time jobs and still 

devotes his time to GESPA. He 

participates in charity motorcycle 

rides in the community regularly. 

Mike truly believes in GESPA and 

it is evident in the way he con-

ducts himself and treats others 

and the service he provides. His 

phone rings all hours of the day 

and night and he answers ques-

tions, provides reassurance and 

listens to complaints all with 

kindness, professionalism, and 

care he demonstrates in his   

everyday life. It does not matter 

if you are hourly or contract, a  

secretary or a foreman, he treats 

everyone the same and fights for 

your rights. Mike is a strong and 

exemplary leader. He is truly the 

definition of what GESPA stands 

for and represents. 

—Mike Heintz 



USEA Vision 

Great Public Schools where school support  

professionals are  recognized and respected as 

Essential partners in student success. 

 

USEA Mission Statement 

Our mission is to empower, support, and  

elevate school support professional  

careers to positively impact student success. 

2020-2021 USEA Calendar 
USEA Board Meetings 

February 20, 2021 

March 13, 2021 

April 10, 2021 
 

Leadership Summit 

April 29-30, 2021 

Awards Banquet 

April 30, 2021 

Delegate Conference 

May 1, 2021 
 

USEA closed on 

April 5, 2021 

May 31, 2021 

USEA Officers and Staff 

PRESIDENT 

Jason Lewis 
 

VICE PRESIDENT 

Lorica Pilivi 
 

SECRETARY/TREASURER 

Maryann Gilmore 
 

STATE EXECUTIVE BOARD 

Blake Pulsipher    Area 1 

Sandi Favila    Area 2 

Erik Adams    Area 3 

Greg Burrow    Area 4 

Brandon Wolf   Area 5 

Miki Guymon    Area 6 

Lorica Pilivi    Area 7 

Vacant    Area 8 

Michael Evans   Area 9 

Vacant             Area 10 
    

STAFF 

EXECUTIVE DIRECTOR 

Bryan L. Sprague 
 

EXECUTIVE ASSISTANT 

Wendi Kesler 
 

ORGANIZATIONAL SPECIALIST 

DIRECTOR OF ORGANIZING 

Tim Bell 
 

ORGANIZATIONAL SPECIALIST 

DIRECTOR OF GOVERNMENT RELATIONS 

Jeremiah Sniffin 
 

ASSOCIATE STAFF 

Audrey Dishong 

DeeAnn Lopez-Jones 
 

NEA BOARD OF DIRECTORS 

Michael Harman 

Mindy Layton 
 

USEA Matters LAYOUT 

Tim Bell 

DeeAnn Lopez-Jones 
 

USEA Matters EDITOR 

Bryan L. Sprague 


